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nd Don’ts for Employers (Cont d]

REERTT NIRRT )

i.i Y ﬁ \ x Erk Tk M TR e P i o ) 3 WA 8 ?u;‘

Ea — % g 2 B ° Tmmnab: the employment contract of imported care workers who HE o= 45 =]
nﬁ \< n . sustained injuries at work. in breach of the Employees’ Compensation Terminate the employment conteact of imported care workers by reason of
Ordinance aiving evidence or information in any proceedings o inguiry in connection

1E E ﬁ 1& }ﬁ 1& = EIIII with the enforcement of the Emp]:-:-.'mcnl Ovdinance, work accidents or
: | : —= %I breach of werk safety legislation
- S X () NMEREHE "W B

In relation to requirements of Standard Employment Contract (SEC)
and the Special Scheme

Y Dos

o SOVEEIS PR A RN B B R - SEPOE S I A o A B - e A

FEMBEFEHEE —E *art 2: List of Dos and Don’ts for Employers S ol R AR [ I W - B

If!.'.| e THRSANEH -

(1) &M (ABEERBI) In relation to the Immigration Ordinance Recmit imported care \mrlwn: mrqugh Maimland labour service o] W 173E e
o enterprises® if the prospective imported care workers are Provide, pay or reimburse passage expenses, medical examination
T Don’ts Mainland residents expenses before amriving Hong Kong, visalentry permit fees and
e o e T R . o O BRSSO SR A S T A SR e s:ub:_::qucn[ cuc_l_:sion fc_u::ul:imp_uncd care workers )
KBRS SEE THIAL _ ¢ TRBNREE N A B R Fulfil the i - betoeen fullime loal o MEASTIETET « TR LRI A S R
Employ persons not lawfully employable in Hong Kong ulfil the manning ratio requircment between Hime  loc i o .
Aid and abet others in breach of condition of stay employees® and imported workers on & continuous basis™ Pay the cost of transporting imported care workers” remains and personal
ér“ﬁ )\_ﬁﬁlﬂﬁ 138 P R - S (R S 40 SE B S g¢ IR I A RO LI TR A TR T R S L T pmpﬁn‘ly to their place of n:m.gm in the event r:l'dcmh
b ]‘J__T’E o Aid and abet non-local persons to make false statements/documents Make payment of oventime pay to imported care workers at a rale as o T A ST E sh e hpli ol ]
Cause imported care workers to work in violation of the Standard stipulated in SEC Give imported care workers a copy of the signed employment contract free
Employment Contract (SEC) or condition of stay  LE R L e A ST B T of charge
Effict payment of wages 1o imported care workers through sutopay o EEH [ AR E e A SR S R

T ET R ST AR SR - AT A TR B RN - b TE Provide cach imported care worker, on a monthly basis, with a detailed

(2) WSS TP In relation to labour laws

ot o R P 55Tl B R Tl oy bn:akd;_m_:-u of his/Ter camings .
Dos Grant imported care workers paid leave and arrange them, on the basis oF e A SR B ST TS '-_-Lt'-\.";-;"!'- ) _ _
0 (IREHESY rAERR e T A S ( B Rk T of each SEC .b"-'t'md' it atiend 8 br_lci'n_h un__.,;amscd by the Labour Prepare an acknowledgment list of wage information of imporied care
Pay wages to imported care workers according to relevant e o Diepartrment within & wecks upon their arrival in Hong Kong workers _ _
g p g Pay sickness allowance to imported care workers : i - e M- o iy S T (2 o AR S B g 1
provisions of the Employment Ordinance .. - . . g o ke . et s [T A B P R TR S R R A B e S AR E I R ! Ay P et bl J=T B2 S AP RS T
7 R CRIERDT) AORRRE Fb A B (e RS S COm) ey
[ 7 ) £ e P s
s ST J\&éf‘;*:af*,ﬁ.le/f*.af:lfﬁﬁﬂi HIRRIA ) ) o . Provide imported care workers with accommodation in accordance Prepare and send to the Social Welfare Depariment, within 2 weeks upon
Grant rest day / pay rest day pay to imported care workers Make payment to imported care workers on completion or termination of with the standard as stipulated in the Schedule to SEC (if applicable) their arrival in Hong Kong, an acknowledgment record of employment
v TR A M EEEEE ETEEEEFM employment contract according to relevant provisions of the Employment o FITEE R AR S H i 2 P o 2 2 (I A ST B contracts of imported care workers
Grant statutory holiday / pay statutory holiday pay to imported care Ordinance . E gk £ LA | 4 (IS E A 2 B S A S ST SRR T BTETERATRRE
workers o brirn AEEE S TV (e i Provide imported care workers with free medical treatment ifthey are Comply with the specified requirements of the 14 conseentive calendar days
< BT A 8 EEEETE Keep wage and employment records of imported care workers ill or suffer personal injurics during the period of employment local recruitment exercise under the Special Scheme
Grant annual leave / pay annual leave pay to imported care workers /B SO TR SR specified in SEC
J ST EAEE BEE - ERTE Take out valid employees’ compensation insurance policy for imported T Don'ss
Grant matermty leave / pay matemity leave pay to imported care care workers 1] ds ) SEE v e e e A A T . . —— \ " PR
workers 7 EREAEE (R B SRS LD 375) x 'Ef‘“l o ‘ﬂ]'_j;;_j;:"':.’"'”‘"uﬂ‘;': A . e IS0 14 1454 VB T £ i
J ST A B ER RS Display a notice of msurance (LD 375) in such form as specified in relevant teprace tnca “_ 510 empay N :m s e MR ) . . .
Grant patermity leave / pay patermity leave pay to imported care provisions of the Employees” Compensation Ordinance x el A SR S T T (TG - R A M R'-fl-lb'-‘ o employ qualﬂ'[t'd |'-'"-‘¢’l_JL‘*-‘r seckers during the 14 consecutive
workers iR A SRR R R A R R e ] : calendar days local recruitment without reasonable grounds
. ) . J EAEHET (R & s E T A EH S i A SR R e 151 2 A SRR R T e e S A AR e
/ “i’ﬂEFﬁ%ﬁEﬁﬂi?ﬁI\ﬁ#ﬁﬂfﬁffdfff‘%klﬁh#llé rﬁﬁﬁ%"{ P dical d 1 " to i rted 'Tllﬁlc | SRR () e I ok % -,-|l 1§00 x s 5'; A SHEER Fag T 'F---If'_.é 1A AL e FT -
s PR o : ' ; o ay periodica payment and cmp oyces' compensation to imported care Make any agreement with imponed care workers requiring them 1o Cause imported care workers to work exceeding the ceiling of the working
(i PR o A 8 workers who sustained injuries at work e all e W i hich they iled h cified in SEC
Make payment to imported care workers pursuant to awards of the gy i e 15 surrencer afl or part of fhe Wages & 2y sum 1o Which ey are col ours as specilicd n atL & 5l g P
L:L P% - ﬁ] N e P i e ot o ETRGRE S R EER under SEC, or demanding o receiving any such rebate from them % O A P S el SR R iR T T
B" :;-1“ ribunal or the Minor Employment Claims Adjudication Comply with occupational safety and health legislation SRR A ST T Lt I"'ﬂ T [ b B P i N R
. F h 5 LA - a " - .
o FE-SEE e i Gty Es x i :J.ﬁ,ll o LA S I B s 'II;; # L Withhold Hong Kong Identity Card(s) / passport(s) / Exit-entry Permit{s)
Comply with the Mandatory Provident Fund Schemes Ordinance MI ke de f d te '1'.‘ 1_] X for Travelling to and from Hong Kong and Macao [ bank booki{s) /
—— uctions from imparted care workers” wages for the pupase automsatic teller machine cand(s) of imported care workers
Tl Don'ts of paying any duc:i‘c-r foes cha.rgc_d on the \\wkcr_ by awthorities or TSR o ey A SR I
o A T agents in the worker's country of ongin, or of offsetting the Employees x Cha.rhe unp«m.cd care workers meal cost for the meal provided
N i = L » JEIEE (- S Sk straining Levy i i -
. TP AGEEE B ZRHRT - JEEEIE R EEY Retraining Levy required to be paid by the employer -
D(‘duct the wages of imported care workers unlawfully x ' . ™ P 2 8 1 R WSS T e B A O P T A SR

x

Terminate the employment contract of imported care workers during their

. e pregnancy unlawfully PR AT IO A SR T L SRR A RRE fir R AT

& AR BERERMSE R RS _ ? d Miake deductions fiom imnported care workers' wages for provision of Refuse the entry and inspection by officers of the Social Welfare
Terminate thc;mploymcm contract of imported care workers whilst % Pl A T B S B T S eE T Er TS e - Eie i Ssy accommodation at a rte which is over the contractual rate Diepartment of Labour Depamment to imporied  care  workess”
they arc on paid sick lcave Terminate the employment contract of imported care workers for trade accommadation in Hong Kong provided by employers

srmine marhaechin nnd ootisdien
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